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program which the 0£fico of Training developed to meet a 1TSS re=
quiremsnts namely, bhow ¢t selset suitable persocs for assignmants

~which require use of a foraign language.

To date 20 tests have been administered ¢o 13 individusie, and
the results thereof are valuable in tinrse weys:

a) &mﬂh&l&%“ﬂﬁ&1nM&@mg@ﬂwwdmtho
vericus positions.

b} Training 0fficers mey determine how much more training is
needed 40 btring persons up %0 a desired degres of rxoficiancy

¢} Language end Externsl Training School advisors are able to
piase students bej the beginnoris stage in ccwrses appro=
riate to their level of proficlemoy. -

Eagh examimation consists of thrso pheses: reading, writing, and

spesking. Applicants are fres to elect any or «ll of thess parts.

The written sestion is divided iato sub-seoticns for spead resding,
» Somprahension, greumar, and composition.
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five ocategoriss: alight competencs, elexentery, intermedists,
advanoed noi-native, and eduosated native.
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SECEET

It ves reccemisnded that in additien to thie rating, sllowance bde
mede for persome who fall into othar oategeries (i.0., one uho
spaaks flumatly, but on a non-aultured lovel). Also, it wes suge
gested that the reting would be more msandngful if it insiuded
examples of & staxleni’s resding cepacity (i.e., claumsmtary texte
books, light novels, neuspapors, oto.). VWritten comnent added to
the rating shest should be so explicit as to preciude the need
for perscnal conference betwesn the supervisor and the instruster.

The repore form for ths proficiency test i1s boing formalized at
this tive snd suggestions from other imterested perscns ere invited.
Training Officars will be advised of the dates far the proficisncy
tests, to be conducted quarterly.

It wva2 emphasined that the test under disoussion is to determine
proficiency and should aot be comfused with the aptitude test which
predicts learning noe the ashievement test which exsmines how much
has been learnsd In & given interval,

Ono banafieinl result of this testing reogram will be its use as a
roster of parpoanel with stated levsls of langusge proficiensy.

Chief, Asgessment el Evaluation Staff (AZE), stated that aince
vomen Sern higher scores on langusge aptitude tests and higher
narks in fareign language coursss, the report foyms will 1ist eash
esx ssperatsly so that student eptitudes may bo appraised more
mﬂ.‘ﬁm!d
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A test to identify koy Agancy personclities was preswuted to students
ia the Clandezting Services Rewisw. Results indicated sevrious lack

of imowledge in this field. A similar test will bes glven to divisicn
Hradning officers to see how widespresd this defisiency msy be.
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information {8 availsble which might effect acosptance of career

staff applications. DIR agresd that truly derogatory materiel will
be red flagged on a continunl basis o3 it comss 0 the attantion of

P

Bacsues of the Clark Committes visit, the mseting scheduled for nest
woek is cuncalled. -
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